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  Resolved, that the request for approval extension of the salary increase for excluded  
College non-teaching professional and confidential employees to the eligible non-teaching  
professional staff, including grant-funded and part-time staff, of the Capital District  
Educational Opportunity Center, effective September 1, 2016, be, and hereby is, approved. 
 
 Upon a motion by Ms. Conroy, seconded by Dr. Jennings, the  EOC 2016-2021  
following resolution was adopted unanimously. CONTRACT 
   

  Resolved, that the request to delegate to the President of the College the authority 
to execute, on behalf of the Board of Trustees, the 2016-2021 contract with the State  
University of New York for the operation of the Capital District Educational Opportunity 
Center, be and hereby is, approved. 

 
 Upon a motion by Mr. Lang, seconded by Mr. Fagan, the  TRUSTEE EMERITUS 
following resolution was adopted unanimously. DONALD E. FANE  

   
 Resolved, that the request to award the title of Trustee Emeritus to  
 Donald E. Fane, in recognition of his excellent and dedicated service to Hudson Valley 
 Community College over the past thirteen years (2003-2016) and to extend to him a 
 unanimous vote of thanks on behalf of the college’s Board of Trustees and the campus 
 community, be, and hereby is, approved. 

 
 Upon a motion by Mr. Lang, seconded by Mr. Zweig, the  TRUSTEE EMERITUS  
following resolution was adopted unanimously. JAMES A. WALSH 
  

  Resolved, that the request to posthumously award the title of Trustee Emeritus to 
James A. Walsh, in recognition of his excellent and dedicated service to Hudson 
Valley Community College over the past nine years (2007-2016) and to present to 
his family a Certificate of Recognition on behalf of the college’s Board of Trustees 
and the campus community, be, and hereby is, approved. The certificate shall read as follows: 

 
Hudson Valley Community College 

BOARD OF TRUSTEES 
Certificate of Recognition 

presented in loving memory of 
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3.2 “Code of Conduct” means the list of prohibited conduct established by the 
College, as more fully set forth in Article V and VII herein, which includes 
behavior that violates the College’s Academic Ethics, Computer Ethics and 
Campus Regulations, and also includes the procedures for enforcing the Code of 
Conduct. 

3.3 “College” means Hudson Valley Community College, with its main campus 
located at 80 Vandenburgh Avenue in Troy, New York. 

3.4 “College premises” means all buildings or grounds owned, leased, operated, 
controlled or supervised by the College including any buildings or grounds that are 
located off campus. 

3.5 “College-sponsored activity” means any activity on or off campus which is 
initiated, aided, authorized or supervised by the College. 

3.6 “College Official” means any full-time or part-time administrator, faculty, or 
security guard or security officer. 

3.7 “College Personnel” means all employees of the College who work either on the 
campus or on other property used for educational purposes by the College. 

3.8 “Faculty Member” means any full-time or part-time faculty member. 
3.9 “Organization” means any group of individuals recognized or otherwise licensed 

by the College, which includes student groups, faculty groups or any group 
existing outside of the College community which seeks to utilize the College 
Premises for its own organizational purposes. 

3.10 “President” shall mean the President of the College. 
3.11 “Vice President” or “Vice President for Enrollment Services and Student 

Development” means the Vice President for Enrollment Management and Student 
Development or his/her designee. 

3.12 “Student” means a person, including College Personnel, either enrolled in or 
auditing credit or non-credit courses at the College, on either a full-
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security or administrative officers and to park in designated lots. Failure to do 
so or to leave when requested will result in such Visitors being considered as 
trespassers subject to arrest.  

(c)         All visitors must abide by all regulations in the code of conduct. 
 
PROHIBITED CONDUCT 
 
 
5.1 BIAS RELATED CRIMES 
 
General Policy:  Many individuals become targets of hateful acts because others are 
unable to accept differences based on race, gender sexual orientation, gender identity, 
religion, age, ethnicity or disability. 
 
Hudson Valley Community College condemns such acts.  At Hudson Valley 
Community College, a hateful incident directed at an individual or group, owing to 
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members or intimate partners.  On campus directives to stay away or limit contact may 
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or occurrences on College Premises is prohibited.  
 5.3.16 Unlawful behavior that is motivated in the selection of the victim or 

commission of an offense by a perception regarding the race, color, 
national origin, ancestry, gender, religion, religious practice, age, 
disability, gender identity, or sexual orientation is prohibited and may 
result in the imposition of more severe penalties.  

 5.3.17  Certain violations of the Academic Code of Ethics at the discretion of 
the Vice President for Enrollment Management and Student 
Development can be pursued as violations of Campus Regulations. 

 5.3.18  Willfully failing to comply with the directives of College Personnel 
is prohibited. 

 5.3.19  Intentionally furnishing the College with false information is 
prohibited. 

 5.3.20  
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Hudson Valley Community College seeks to provide computer users with state of the 
art computing facilities and to keep the number of restrictions on individuals to a 
minimum, while maintaining excellent service for all users, Students in pursuit of their 
academic goals and College Personnel to conduct assigned work activity. To assist the 
College in achieving these objectives, users themselves must observe reasonable 
standards of behavior in the use of these facilities and maintain an atmosphere of 
civility, mutual respect and high ethical standards. 

 PROHIBITED CONDUCT  
 5.4.1 No attempt will be made to modify or destroy system software components 

such as operating systems, compilers, utilities, applications or other 
software residing on any College computer, except the user's own files. 

 5.4.2  No attempt will be made to electronically transmit or post any material 
which is sexually explicit, hateful, or deemed prohibited. 

 5.4.3 No attempt will be made to access, read, modify or destroy files belonging 
to another user without complete authorization from that user to do so. 

 5.4.4  No attempt will be made to connect to or use College computers with a 
user ID which was not assigned to you by the College. Use of another 
person's user ID or password is prohibited. Allowing another individual to 
use your user ID or password is prohibited. 

 5.4.5  No attempt will be made to gain access to a password belonging to another 
person or place a password other than your own in a file on a College 
computer. In addition, no attempt will be made to install, run or place 
software designed for this purpose on any College computer. 

 5.4.6  No attempt will be made to bypass or otherwise defeat system security to 
gain access to programs, files or other computer data or to install, run or 
place software designed for this purpose on any College computer. 

 5.4.7  No attempt will be made to copy, store, post or distribute computer 
software, files or any other material in violation of trademark, copyright or 
confidentiality laws or when you do not have a legal right to do so. 

 5.4.8  No attempt will be made to interfere with proper operation of a computer or 
interfere with another person's use of a computer, including for example, 
the electronic transmission or posting of files or programs containing 
viruses or any other content intended to interfere with proper operation of a 
computer. 

 5.4.9 No attempt will be made to impersonate any person, including other 
Students and College Personnel. No attempt will be made to disguise the 
origin of any electronically transmitted or posted material. No attempt will 
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 5.4.11 
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 6.8.1 Letter of Warning. 
 6.8.2  Letter of Warning to be placed in an individual’s permanent 

record file for a stated period of time. 
 6.8.3  Restitution. 
 6.8.4  Community Service 
 6.8.5  Counseling Services provided by the College. 
 6.8.6  Mandatory Course requirements (in civility, human relations, 

anger management, race or gender relations or a similar course 
designed to raise consciousness or awareness).  

 6.8.7  Disciplinary Removal from a Curriculum. 
 6.8.8  Disciplinary Probation. 
 6.8.9  Disciplinary Suspension (Current or deferred, subject to 

conditions) 
 6.8.10  
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be imposed for, among others, the following: (1) Bias or Hate related incidents (2) 
Sexual Assault (3) permitting or engaging in hazing (4) setting fires or 
intentionally causing a false fire alarm (5) possession of or threats involving 
weapons or explosives (including knives and firearms) (6) possession or sale of 
illegal drugs (7) physical abuse, violence, or threats directed toward anyone on the 
College Premises or any member of the College community off College Premises 
(8) serious forms of computer misconduct (9) repeated violations of the College 
Code of Conduct. 
 

6.10 



3784 
 

examples of infractions rather than an exhaustive list. Individual Faculty Members and 
the College Committee on Ethics and Conduct will continue to judge each case 
according to its particular circumstance. While Faculty Members are encouraged to 
distinguish between a Student's unintentional failure to follow the Academic Ethics 
Code and an intentional violation of that Code, particularly in cases of suspected 
plagiarism, the responsibility for the integrity of work ultimately lies with the Student.  

 7.1 PLAGIARISM. 
A Student is guilty of plagiarism any time s/he attempts to 
obtain academic credit by presenting someone else's ideas as 
her/his own without appropriately documenting the original 
source. Appropriate documentation requires credit to the 
original source in a current manuscript style (e.g., MLA or 
APA) that is appropriate to the assignment and the discipline. 
While Faculty Members are encouraged to distinguish between 
a Student's unintentional failure to follow the current 
conventions of the appropriate manuscript style and a blatant act 
of plagiarism, the responsibility for the integrity of work 
ultimately lies with the Student. Examples of someone else's 
ideas may include the following:  

 Language, words, phrases, symbols 

 Style (written, oral or graphic presentation) 

 Data, statistics, including laboratory assignments 

 Evidence, research 

 Computer programs, creative projects, artwork 

 Intellectual ideas such as theories and lectures 

 Web sites, digital forms of communication such as e-
mail, chat room, and instant messaging 

 Photographs, video, audio 

 7.2  CHEATING ON EXAMINATIONS.  
A Student is guilty of cheating any time s/he attempts to give or 
receive unauthorized help before, during, or after any type of 
examination. Examples of unauthorized help include the 
following:  

 Collaboration of any sort during an examination (unless 
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may impose one (1) or a combination of the following sanctions: 
 8.2.1  Warning without further penalty 
 8.2.2  Retaking a test/examination; redoing a written assignment or 

laboratory assignment 
 8.2.3 Lowering a grade on a project, written assignment, laboratory 

assignment, or test/examination
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have not been previously provided. The Vice President or other 
accusing party in the case of an allegation of the Academic 
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appropriate shall be made based on the information presented at 
the Hearing. The decision shall be in writing and delivered to 
the parties and to any individual accusing a student of dating 
violence, domestic violence, stalking or sexual assault and/or to 
any advisor.  

 
ARTICLE X.
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____________________ 
1 Applicable Laws and Criminal Penalties for Bias and Hate related Crimes.  The federal government and 
more than 40 states, including New York, have hate crime statutes. 
 

1)  Federal Laws 
 

a) 10 USC 245 Hate Crimes Prevention Act of 1999-



3793 
 

IV. Sexual Violence Response Policy 
V. The Prevention of Sexual Offenses 
VI. Student Conduct Process Rights 
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engage in sexual activity.  Consent can be given by words or actions, as long as 
those words or actions create clear permission regarding willingness to engage 
in the sexual activity.  Silence or lack of resistance, in and of itself, does not 
demonstrate consent.  The definition of consent does not vary based upon a 
participant’s sex, sexual orientation, gender identity or gender expression.   
Affirmative consent must be clear and unambiguous.  Seeking and having 
consent accepted is the responsibility of the person(s) initiating each specific 
sexual act regardless of whether the person initiating the act is under the 
influence of drugs and/or alcohol.  Consent to any sexual act or prior 
consensual sexual activity between or with any party does not constitute 
consent to any other sexual act.  Consent may be initially given but withdrawn 
at any time.  When consent is withdrawn or cannot be given, sexual activity 
must stop.  Consent cannot be given when a person is incapacitated.  
Incapacitation occurs when and individual lacks the ability to fully and 
knowingly choose to participate in sexual activity.  Incapacitation includes 
impairment due to drugs or alcohol (whether such use is voluntary or 
involuntary), the lack of consciousness or being asleep, being involuntarily 
retrained, if any of the parties are under the age of 17, or if and individual 
otherwise cannot consent.  Consent cannot be given when it is the result of any 
coercion, intimidation, force, or threat of harm.  
 
As articulated in paragraph 4.1 Hudson Valley Community College reserves 
the right to prosecute certain violations of the Code of Conduct even if they 
occur off-campus. 
 

II.  Where to Go for Help 
 

Victims of Sexual Violence, Domestic Violence or Dating Violence should 
seek immediate assistance.  Counseling and support services can be 
accessed by contacting the appropriate Title IX Coordinator as 
articulated in the College’s Anti-Discrimination and Harassment Policy.  
Assistance and counseling services may also be obtained by contacting: 
 
Public Safety by dialing 911 from any campus phone or by calling (518) 
629-7210 from any cell phone or off-campus phone. 
 
College Health Service (518) 629-7468 
 
The Center for Counseling and Transfer (518) 629-7320 
 
Rensselaer County 24 hour Rape Crisis Center at Samaritan Hospital, 
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By contacting any local law enforcement agency or hospital emergency 
room. 
 
CONFIDENTIALITY:  
 
Options for Confidentially Disclosing Sexual Violence 
 
The State University of New York and HVCC want you to get the information 
and support you need regardless of whether you would like to move forward 
with a report of sexual violence to campus officials or to police.  You may 
want to talk with someone about something you observed or experienced, even 
if you are not sure that the behavior constitutes sexual violence.  A 
conversation where questions can be answered is far superior to keeping 
something to yourself.  Confidentiality varies, and this document is aimed at 
helping you understand how confidentiality applies to different resources that 
may be available to you. 
 
Privileged and Confidential Resources 
Individuals who are confidential resources will not report crimes to law 
enforcement or college officials without your permission, except for extreme 
circumstances, such as a health and/or safety emergency.  At HVCC this 
includes: 

�x Counseling Services (518) 629-7320 
�x College Ministry (518) 629-7168 
�x Health Office (518) 629-7468 

Off-Campus options to disclose sexual violence, dating violence and domestic 
violence confidentially include (note that these outside options do not provide 
any information to the campus): 

�x Unity House (518) 272-5917 
�x Rensselaer County 24 hour Rape Crisis Center at Samaritan 

Hospital, Troy, NY (518) 271-3257 or 
�x Sexual Assault and Crime Victim’s Assistance at Samaritan 

Hospital, Troy, NY (518) 271-3639 
Note that even individuals who can typically maintain confidentiality are 
subject to exceptions under the law, including when an individual is a threat to 
him or herself or others and the mandatory reporting of child abuse. 
 
 
Privacy versus Confidentiality: 
Even Hudson Valley Community College offices and employees who cannot 
guarantee confidentiality will maintain your privacy to the greatest extent 
possible.  The information you provide to a non-confidential resource will be 
relayed only as necessary for the Title IX Coordinator to investigate and/or 
seek a resolution. The Title IX Coordinator or designee, who is responsible 
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�x Whether the incident represents escalation, such as a situation 
that previously involved sustained stalking 

�x Whether we possess other means to obtain evidence such as 
security footage, and whether the report reveals a pattern of 
perpetration at a given location or by a particular group. 

�x An official who can offer privacy may still be required by law 
and college policy to inform one or more college officials 
about the incident, including but not limited to, the Title IX 
Coordinator. 

 
 
GOOD SAMARITAN POLICY: The health and safety of every student at 
Hudson Valley Community College is of utmost importance. Hudson 
Valley Community College recognizes that students who have been 
drinking and/or using drugs (whether such use is voluntary or 
involuntary) at the time that violence, including but not limited to 
domestic violence, dating violence, stalking or sexual assault  occurs may 
be hesitant to report such incidents due to fear of potential consequences 
for their own conduct.  HVCC strongly encourages students to report 
domestic violence, dating violence stalking, or sexual assault to 
institutional officials.  A bystander acting in good faith or a reporting 
individual acting in good faith that discloses any incident of domestic 
violence, dating violence, stalking or sexual assault to HVCC officials or 
law enforcement will not be subject to HVCC code of conduct action for 
violations of alcohol and/or drug use policies occurring at or near the time 
of the commission of the domestic violence, dating violence stalking or 
sexual assault. 
 
Hudson Valley Community College supports students who reach out for 
assistance in the case of a medical emergency, as well as supports the 
student whom is helped.  Therefore, a student or student organization 
seeking medical treatment for him/herself, or for any other student who is 
in immediate medical need, or any student who is the recipient of the 
emergency medical help particularly if the student is seeking medical help 
for any student who is the victim of a  crime or may need immediate 
medical attention due to the use of alcohol or other drugs, will not be 
subject to disciplinary sanctions related to their own violation of using or 
possessing alcohol or other drugs on or off campus.  The college strongly 
encourages bystanders to respond to potentially dangerous situations by 
reporting the incident promptly without fear of reprisal.  However, if the 
circumstances dictate, the school reserves the right to notify parents of 
students under the age of 21 or to encourage counseling for students at 
any time if the well
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�x To file a criminal compliant with Public Safety and/or 

with local law enforcement: 
o Public Safety; 
o Local Law Enforcement through 911 

 
�x To file a report of sexual assault, domestic violence, 

dating violence, and/or stalking talk to Public Safety or 
the Title IX Coordinator for information and assistance.  
Reports will be investigated in accordance with HVCC 
policy.  If a victim/survivor wishes to keep his/her 
identity private, he or she may call the Title IX 
Coordinator at (518)629-7307 anonymously to discuss 
the situation and available options. 

�x When the accused is an employee, a victim/survivor 
may also report the incident to Human Resources or 
may request that o(eq(nc)4(i)-2(de)4(no)]TJ
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awareness of rape, acquaintance rape, and other sex offenses. This is done 
through orientation, media presentations, lectures by county rape crisis 
personnel, posters, counseling services provided on campus, and distribution 
of educational material. 

HVCC requires that each student leader and officer of student organizations 
recognized by or registered with the institution, as well as those seeking 
recognition by the institution, complete training on domestic violence, dating 
violence, stalking or sexual assault prevention prior to receiving recognition or 
registration, and HVCC does require that each student athlete complete 
training on domestic violence, dating violence, stalking. Or sexual assault 
prevention prior to participating in intercollegiate athletic competitions. 

For information about Hudson Valley's Sexual Harassment Policy, see the 
Anti-Discrimination Policy above. 

Access to the New York State Sex Offender Registry 
The Sexual Offender Registration Act (SORA) of New York State established 
a Sex Offender Registry within the New York State Division of Criminal 
Justice Services. As part of the Registry, the SORA requires the Division of 
Criminal Justice Services to maintain a Subdirectory of High-Risk (Level 3) 
Sex Offenders. The Registry also contains information on low-risk (Level 1) 
and moderate-risk (Level 2) sex offenders.  

The referenced site provides free public access to the database of Level 3 
sexual offenders only. You may however, access information on Level 1 and 
Level 2 offenders for a fee. To access the New York State Sexual Offender 
registry, visit: http://criminaljustice.state.ny.us/nsor/index.htm. 

Prevention 
Most sexual assaults are not committed by strangers. College students are in 
greater danger of being sexually assaulted by a friend or a fellow student than 
by a stranger. 

With its high number of dating and social activities, the campus setting can 
offer opportunities for date rape to occur. When the relationship with the 
offender or when the circumstances that are involved make a victim hesitant to 
report a sexual crime, the term “date rape” or “acquaintance rape” is frequently 
used.  

In date rape, the offender may be a friend or an acquaintance. Also, the victim 
may have consumed drugs or alcohol. Regardless of the circumstances, when 
sexual activity beyond a mutually agreed upon point is forced on a partner, 
date rape occurs.  

What to do if you are attacked: 

1. After an attack, it is extremely important that the victim take 
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hour hotline: (518) 271-3257 

Any Local Law Enforcement Agency or Hospital Emergency Room 

 

*Please refer to the Judicial System for Procedures for On-Campus 
Discipline 

VI.  Student Conduct Process Rights 

�x Conduct proceedings are governed by the procedures set forth in the 
Hudson Valley Community College catalog in the Judicial System and 
as well as federal and New York State law, including the due process 
provisions of the United States and New 
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o The right to exclude prior sexual history or past mental health 
history from admittance in college disciplinary stage that 
determines responsibility.  Past sexual violence findings may be 
admissible in the disciplinary stage that determines sanction. 

o The right to ask questions of the decision maker and via the 
decision maker indirectly request responses from other parties 
and any other witnesses present. 

o The right to make an impact statement during the point of the 
proceeding where the decision maker is deliberating on 
appropriate sanction. 

o The right to simultaneous (among parties) written or electronic 
notification of the outcome of a conduct proceeding, including 
the sanction(s). 

o The right to know the sanction(s) that may be imposed on the 
accused based upon the outcome of the conduct proceeding and 
the reason for the actual sanction imposed.  For students found 
responsible for sexual assault, the available sanctions are 
suspension with additional requirements and 
expulsion/dismissal. 

o The right to choose whether to disclose or discuss the outcome 
of the hearing. 

o The Coordinator for Judicial Services can be reached at (518) 
629-8173.  The Vice President for Enrollment Management and 
Student Development can be reached at (518) 629-7307 and 
Public Safety can be reached at (518) 629-7210. 

 
__________________ 

What is a Sexual Crime? 
Article 130 of the New York State Law contains the following legal provisions defining crimes related to 
sexual assault. A copy of Article 130 is available in the Public Safety Department, located on the first 
floor of the Siek Campus Center. 

Section 130.20 - Sexual Misconduct. This offense includes sexual intercourse without consent and 
deviate sexual intercourse without consent. The penalty for violation of this section includes 
imprisonment for a definite period to be fixed by the court up to one year. 

Section 130.25/.30/.35 - Rape. This series of offenses includes sexual intercourse with a person 
incapable of consent because of the use of forcible compulsion or because the person is incapable of 
consent due to a mental defect, mental incapacity or physical helplessness. This series of offenses 
further includes sexual intercourse with a person under the age of consent. The penalties for violation 
of these sections range from imprisonment for a period not to exceed four years up to imprisonment for 
a period not to exceed 25 years. 
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It is the policy of Hudson Valley Community College not to discriminate against 
any employee or applicant for employment or admission to the college as a 
student on the basis of their race, color, religion, age, sex, national origin, marital 
status, disability, protected Veteran Status, sexual orientation and gender identity  
genetic information, if they are victims of domestic violence or stalking, familial 
status, and all other categories covered by law.  This policy shall apply to all 
employment actions, including but not limited to recruitment, hiring, upgrading, 
promotion, transfer, demotion, layoff, recall, termination, rates of pay or other 
forms of compensation and selection for training at all levels of employment.  
Hudson Valley Community College will not discharge or discriminate against 
employees or applicants who inquire about, discuss, or disclose their own 
compensation or the compensation of another employee or applicant. 

The College is very committed to EEO and Affirmative Action in all aspects of 
its business and will utilize affirmative action to make employment decisions so 
as to further the principle of equal employment opportunity.  Personnel 
decisions are based only on valid job requirements, and we will make all 
reasonable accommodations necessary to employ and advance in employment 
qualified persons with disabilities, newly separated veterans, covered veterans, 
and disabled veterans. 

Employees of and applicants to Hudson Valley Community College and the 
Educational Opportunity Center will not be subject to harassment, intimidation, 
threats, coercion, or discrimination because they have engaged or may engage in 
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Department of Labor.  

The Affirmative Action Officer (hereinafter referred to as "AAO") shall 
investigate all complaints of discrimination and/or harassment when the 
allegation includes an employee of the college.. The Vice President for 
Enrollment Management and Student Development (hereafter VP for EM&SD) 
shall investigate all complaints or discrimination and/or harassment when the 
alleged offender is a student in keeping with the Judicial System and Campus 
Regulations portions of the HVCC Catalog. 

In cases where the accused offender is employed by the College and is not a 
student, the AAO shall assist the Complainant in the use of the complaint form 
defining the charge(s) and AAO shall provide the Complainant with information 
about the various options the Complainant has in terms of where a complaint 
may be filed. While the AAO will provide, to the best of his/ her knowledge, 
information concerning the processes relevant to outside agencies or courts, 
AAO is not an attorney at law and can provide no advice as to a Complainant's 
procedural or substantive rights with regards to agencies or courts, including 
deadlines for filing.  

The Affirmative Action Officer is responsible for monitoring the affirmative 
action plan and reporting periodically to the President. The Officer should be 
contacted in the event a Hudson Valley employee, prospective applicant or 
student perceives that he or she has not been treated in accord with the Equal 
Employment Opportunity Policy of the College by an employee of the College. 

Sexual Harassment Policy 
Sexual harassment is a violation of Title VII of the Civil Rights Act of 1964 and 
Title IX of the Education Amendments of 1972. Hudson Valley Community 
College is committed to providing an environment that is non-discriminatory, 
humane and respectful- one that supports and rewards employees and students 
on the basis of relevant considerations like merit, effort, competence, 
qualifications and business/academic necessity, and deters inappropriate conduct 
that occurs in the College's activities or operations. 

Sexual harassment is unacceptable and in conflict with the mission and interests 
of the College. Sexually harassing conduct between supervisors and staff 
members or between faculty and students unfairly exploits the power inherent in 
the supervisor or faculty's role. Through salary increases, performances 
appraisals, academic advisement and academic evaluation, a supervisor or 
faculty member can have a decisive influence on a staff member's career or a 
student's academic development. Sexual harassment in this context exhibits a 
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harassment can occur between individuals where no such power differential 
exists, such as in faculty-faculty  interactions. 

Either men or women can be sexual harassers and either men or women can be 
the victims of sexual harassment. Sexual harassment can also occur between 
members of the same sex. Employees and students of either gender may make a 
claim of sexual harassment under this policy. 

The College will not tolerate sexual harassment. The College will act promptly 
and equitably, within the framework of due process, to investigate alleged 
sexual harassment and to affect a remedy when such allegations are determined 
valid. Further, this Sexual Harassment Policy and the complaint procedures 
provided herein, shall be distributed campus-wide and internal training sessions 
may be made available to employees and students pertaining to sexual 
harassment. 

Recognizing Sexual Harassment 
Sexual harassment takes many forms, ranging from sexual innuendoes made in 
the context of humor to physical assault. The key to determining whether 
conduct constitutes sexual harassment is determining whether the behavior is 
unwelcomed and/or unreasonably interferes with an employee or student's 
performance or creates a hostile, intimidating or offensive environment. 
Examples may include: 

 Verbal: Sexual innuendo, suggestive comments, sexual propositions, etc. 

 Non-Verbal: obscene gestures, suggestive or degrading sounds, etc. 
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The College prohibits discrimination in all programs, policies, standards and 
activities, maintains an established complaint procedure and assigns compliance 
responsibility to the AAO 

EQUAL EMPLOYMENT/SEXUAL HARASSMENT COMPLAINT 
PROCEDURES 

COVERAGE: Employees, students, and prospective applicants of the College 
may use these procedures if they believe that they have been the victims of any 
unlawful discrimination or harassment at the College by an employee of the 
College. 

PURPOSE: The complaint procedure is provided for the review of complaints 
alleging unlawful discrimination or harassment in any Hudson Valley 
Community College policy or program when the alleged unlawful 
discrimination or Harassment is perceived to be based on the complainant's race, 
color, national origin, religion, age, sex, sexual orientation, gender identity, 
disability, veteran status, or marital status or any category protected by civil 
statute or regulation. 

DEFINITIONS: 

Affirmative Action/Sexual Harassment Advisory Council – Representatives 
of all levels of the College who advise the President and the Affirmative Action 
Officer on matters relating to Equal Employment Opportunity, Affirmative 
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Both the complainant and the respondent shall have the right to be assisted by an 
attorney at all stages of both the informal and formal stages of the College's 
internal complaint process. 

CONFIDENTIALITY 
Unlawful discrimination or harassment complaints will be handled as 
confidentially as possible while enabling the College to fully investigate the 
complaint. Information about the complaint will only be divulged to individuals 
who have a legitimate need to know. All records pertaining to complaints shall 
be kept and maintained by the AAO. 

SANCTIONS 
Persons who are found to have engaged in unlawful discrimination and/or 
harassment may be subject to sanctions that are reasonably calculated to end the 
unlawful discrimination and prevent its reoccurrence. Sanctions that may be 
imposed include, but are not limited to: written warnings, letter of reprimands, 
suspensions, change of job or class assignments, or termination.. 

RETALIATION 
Reprisal actions and encouraging others to retaliate against anyone involved in 
the investigation of an unlawful discrimination or harassment complaint is 
prohibited. This includes anyone who reports, is thought to have reported or 
cooperates in the investigation process. The College considers retaliation to be a 
violation of College policy and may be subject to sanctions as provided herein. 

FALSE CHARGES OF DISCRIMINATION 
Filing a false charge of unlawful discrimination or harassment is a serious 
offense. If an investigation reveals that a complainant knowingly filed false 
charges, appropriate actions and sanctions as provided herein may be taken. 

WHERE TO FILE A COMPLAINT OF DISCRIMINATION 
To file a complaint of discrimination or harassment against an employee of 
HVCC, please contact:  

Affirmative Action Officer 
Room 140 
Administration Building 
(518) 629-8110 
j.ogden@hvcc.edu 

ADDITIONAL RESOURCES  

For personal counseling: 
Wellness Center 
Campus Center, Room 260 
(518) 629-7320 
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For medical services: 
College Health Services 
Siek Campus Center, Suite 270 
(518) 629-7468 

For escort service: 
Public Safety/Security 
Campus Center, Room 170 
(518) 629-7210 

PROCEDURE FOR FILING A COMPLAINT OF DISCRIMINATION 

PART A: Investigation 

1. The AAO shall receive initial inquiries, reports and requests for 
consultation and counseling. Assistance will be available whether or not 
a written complaint is contemplated. It is the responsibility of the AAO 
to respond to all such inquiries, reports and requests as promptly as 
possible and consider all such facts in an objective manner and in a 
manner appropriate to the particular circumstances.  
 
Note: It is the responsibility of the complainant to be certain that 
any complaint filed is filed within the 120 calendar days that is 
applicable under this paragraph.  

2. Complaints or concerns that are reported to an administrator, manager or 
supervisor concerning an act of discrimination or harassment shall be 
immediately referred to the AAO for investigation and resolution by that 
administrator, manager, or supervisor.  

A written complaint must be filed with the AAO within 120 calendar days 
following the last act or occurrence of an alleged unlawful discriminatory act 
or act of harassment. All such complaints must be submitted on the forms 
provided by the AAO. If the AAO is the respondent in a complaint of 
discrimination, the President of the College shall designate a person to 
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b. A statement of facts explaining what happened and what the 
complainant believes constituted the unlawful discriminatory 



3819 
 

of Human Resources. 

2. If the Director of Human Resources is in agreement the 
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Julie Demers, Instructor, 
English, Foreign Languages and English as a Second Language, 
f/t appt., eff.8/29/16       $48,981/yr 

 
Scott Hathaway, Department Chair, 
Fine Arts, Theatre Arts and Broadcast Communications, 
f/t appt., eff. 8/29/15       $67,588/yr 

         +$8750 stipend 
Casey Ryan, Instructor, 
Criminal Justice,  
f/t temp. appt., eff. 8/29/16      $48,981/yr 

 

C. FULL-TIME NON-TEACHING PROFESSIONALS 
1. Academic Affairs 

Dylan Larkin, Assistant Coach, 
Community and Professional Education (Kids on Campus Programs), 
f/t temp. appt., eff. 6/10/16 or thereafter     $350/wk 
 
William LaHera, Assistant Coach, 
Community and Professional Education (Kids on Campus Programs), 
f/t temp. appt., eff. 6/10/16 or thereafter     $175/wk 
 
Erick Roadcap, Assistant Coach, 
Community and Professional Education (Kids on Campus Programs), 
f/t temp. appt., eff. 6/10/16 or thereafter     $350/wk 
 

2. E.O.C. 
Carol Meyer, Coordinator for Instructional Services, 
E.O,C., 
f/t appt., eff. 6/2/16 or thereafter      $76,500/yr 

 
3. Finance 

Tunde Balogun, Associate Bursar, 
Finance, 
f/t appt., eff. 6/17/16 or thereafter      $51,000/yr 
 
Cynthia Decker, Assistant Director of Financial Aid, 
Finance, 
f/t appt., eff. 6/17/16 or thereafter      $39,000/yr 
 
Patricia Gaston, Director of Business Services and Procurement, 
Finance, 
f/t appt., eff. 5/23/16 or thereafter      $65,000/yr 
 

4. School of Health Sciences 
David Robles, 
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5. Technology, Institutional Assessment and Planning 
Stephen Kevlin, Web Developer, 
Information Technology Services, 
f/t appt., eff. 5/26/16 or thereafter      $46,000/yr 
 

D. PART-TIME FACULTY 
1. Schools of Business and Engineering & Industrial Technologies  

Christopher Tripi, Instructor, 
Computing & Information Sciences,   
p/t appt., eff. 5/19/16 or thereafter     $1113/sch 
 
Brian White, Instructor, 
Business Administration, 
p/t appt., eff. 6/7/16 or thereafter      $1113/sch 
 

2. School of Health Sciences 
Michelle Issah Suyu-Danao, Instructor, 
Nursing, 
p/t appt., eff. 8/291/16       $1113/sch 
 

3. School of Liberal Arts & Sciences  
Ingrid Alt, Instructor, 
Mathematics and Engineering Science, 
p/t appt., eff. 8/29/16        $1113/sch 
 
Elizabeth Kuzmich, Instructor, 
English, Foreign Languages, and English as a Second Language (HS Model), 
p/t appt., eff. 6/1/16 or thereafter      $0 
Leslie Muggelberg, Instructor, 
Biology, Chemistry and Physics, 
p/t appt., eff. 5/19/16 or thereafter     $1113/sch 
 
Carlo Savoia, Instructor, 
Biology, Chemistry and Physics, 
p/t appt., eff. 5/20/16 or thereafter     $1113/sch 
 
Ann Singleman, Instructor, 
English, Foreign Languages, and English as a Second Language, 
p/t appt., eff. 6/1/16 or thereafter      $1113/sch 
 
Christine Zhao, Instructor, 
Biology, Chemistry and Physics, 
p/t appt., eff. 5/20/16 or thereafter     $1113/sch 
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E. PART-TIME NON-TEACHING PROFESSIONALS 
1. Academic Affairs 

Christina Bucci, Counselor, 
Community and Professional Education (Kids on Campus Programs), 
p/t appt., eff. 6/1/16 or thereafter      $9.00/hr 
 
Anthony Carroll, Counselor, 
Community and Professional Education (Kids on Campus Programs), 
p/t appt., eff. 6/1/16 or thereafter      $9.00/hr 
 
Nolan Jones, Counselor, 
Community and Professional Education (Kids on Campus Programs), 
p/t appt., eff. 6/1/16 or thereafter      $9.00/hr 
 
Emma Limoges, Counselor, 
Community and Professional Education (Kids on Campus Programs), 
p/t appt., eff. 6/1/16 or thereafter      $9.00/hr 
 
Morgan Minkler, Counselor, 
Community and Professional Education (Kids on Campus Programs), 
p/t appt., eff. 6/1/16 or thereafter      $9.00/hr 
 

F. CLASSIFIED STAFF 
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